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Resumen

Affirmative action is a subject of intense debate. Supporters point to the increased representation of women and
minority groups while critics contend that affirmative action can lead to inefficiencies by decreasing the
qualifications of those selected under the policy. In this paper we present results from two field experiments that
were designed to test how applicants sort in the labor market in response to affirmative action rulesin favor of
women. Our results suggest that the criticism of affirmative action is misplaced.

We find that affirmative action foster women labor market participation and does not lead to differencesin the
quality of the pool of applicants. Interestingly, our results indicate that affirmative action is perceived as family
friendly attracting women with children to the work place.
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